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Hop on the E-Train!
Essential Ethics for the new Educator
PMEA Council TTRR councl for Teacher Training
https://www.pmea.net/council-for-ttrr/
paulfox.blog “Training/Jobs” &
series on educator ethics training )
Articles in reverse chronological order (1\'- “Life cycle of a
https://paulfox.blog/category/ethics 1/dY  music educator” *
NASDTEC MCEE
Model Code of Ethics for Educators
http://www.nasdtec.net/2page=MCEE_Doc /r@@@mﬂﬁ@m@mﬁ and R@{E@@@@ﬁ
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Targets & Audience

Essential Ethics for the new Educator

» WHY? The average educator makes » WHO? Why is this important for alll

more than a thousand decisions a pre-service, "rookie," or experienced
day, resolving conflicts in pedagogy, professional educators? It is essential...
enforcement, resource allocation, not so much to serve as a reminder of
relationships, and diversity. the penalties for ethical infractions or

spotlighting the occurrences you read
» WHAT? From codes to conundrums, or hear about in the news... but,

we will fouch on the concepts of ) because ETHICS are what all of us
personal mordlity, regulations, ethics, stand for, the values we exhibit in our
and professional attitude/dispositions, day-to-day decision-making, the

and infroduce the National integrity of the profession, and our
Association of State Directors of “making a difference” in the lives of

Teacher Educoﬁon.ond Certification our students.
Model Code of Ethics for Educators.
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A Pre-Test of the “ABCs of Ethics”

Essential Ethics for the new Educator

Are you able to

define these terms?

» Code of conduct

» Code of ethics

» Ethical equilibrium

» Fiduciary

*  Moral vs. ethical
standard

Can you name of your
state’s Code of Conduct?
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Conag i . Ethics
state/county RIGHT WAY =" Universal
MCEE

Right Way Right Way
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REVIEW: The Definitions... Clear as Mud?

Essential Ethics for the new Educator

Foundations of what's “right or wrong" -troy Hutchings

» Personal Morality: “Personal values and beliefs derived from one's life
experiences... subjective and may or may not align with community mores.”

» Regulations of Law: “Policies, statues, and judicial activity that articulate
conduct absolutes.”

» Professional Ethics: “Professional ethical standards that assist practitioners
within situafion and systemic contfexts in choosing the best course-of-action.”

» Professional Dispositions: “Agreed upon professional attitudes, values and
beliefs to be held by educational practitioners.”
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A Compass of ChoiCe - Finding the Right Balance

Essential Ethics for the new Educator

“From a decision-making standpoint, | : T ;
tend to look at it from the perspective of Ethical Equilibrium (Hutchings, 2015)
Ethical Equilibrium (work by Troy Hutchings). linical judgment

Teachers weigh the moral (personal) Dispositional mom Regulatorz
dimensions with regulatory ones (the law) Framework Frameworu
with the ethics of the profession... FoundGtonal Gucation

While focusing on consequences is : Ucensure

important, | worry that teachers may S N\ e T
interpret this to mean that as long as they considerations S Tanogens

don’'t break the law, they can sfill be _
unprofessional and immoral.” Ethical Framework

- Dr. Qliver Dreon, Associate Professor, Millersville University and author of the Individual
Pennsylvania Professional Standards and Practices Commission Ethics Tool Kit. PrOTSRzOn
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7
Nexus Between Ethics and Conduct
* Guide Decision-Making
* Mitigate Risks e
* Protect the Profession . Deflr?es the Bo.undary
* Protect the Practitioner * Possible Sanctions
* Protect Student Welfare
Vulnerabilities
1000’s of Daily Decisions Nuanced & Complex
M Multiple Stakeholders Lowest Standard
Intellectual Intima (enE e Power Absolutism of Acceptable
< Public Interest Behavior
Inloco parentis | Agents of the State  comPeting Tensions
Operate within the gray . Navigate the gray . Embrace the gray
(Hutchings, T. 2016)
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Expectations of “Moral Professionalism”

» Coming to work regularly and on » Cooperating with, or if necessary,
time confronting parents of

» Being well informed about their underachieving students

students and subject-maftter » Cooperating with colleagues and
observing school policies so the

> Planning and conducting classes whole institution works effectively

with care
» Tacftfully but firmly criticizing unsatisfactory
school policies and proposing
constructive improvement
Source: Wynne, E.A. (1995). The moral dimension of teaching. In A.C. Ornstein (Ed.) Teaching: Theory into practice. (pp. 190-202). Boston: Alyn and Bacon
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Which standard is itz Mostly moral or ethicale
1. Morality = A teacher decides 2. Ethical
* Pinciplesiojudge ot to drink a beer Code of Conduct =
el elare virelnte) » Behavior expected
L Omen used o when he sees a oy the group o
dﬁf'ne r-?ersond' sfudent enter the profession
character :
= Practical, shared
= More abstract, same resfaurant. principles promoting
subjective, more 2 fairness and
personal, may or * expectations
may not be religious
http://www.sai-iowd.ora/Educator%20Ethics%20Facilitator%20Handibook%202017.odf Towa Board of
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Which standard is ite Mostly moral or ethicale
1. Morality = 2. Ethical
= Principles fo judge ) Code of Conduct =
right and wrong A teacher callsin . gehavior expected
=  Often used to 2 by the group or
Gefine persondl sick to ex’rgnd her pryofessi% - P
character vacation. = Practical, shared
* More abstract, principles promoting
subjective, more fairness and
personal, may or 2 expectations
may not be religious ;
hitp://www .sai-iowda.org/Educator%20Ethics%20Facilitator%20Handbook%20201 7.odf a Board of
$/ Educational Examiners
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Which standard is itz Mostly moral or ethicale
1. Morality = 2. Ethical
= Principles to judge A coach posts  code of Conduct =
right and wrong pictures of herself = Behavior expected
=  Often usedto i c | by the group or
define personal oniine wearing only profession
character a bikini while on a «  practical, shared
=  More abstract 8 inci i
’ principles promoting
subjoctive, more beach vacation. e
personal, may or - expectations
may not be religious 2
hitp://www sai-iowa.ora/Educator%20Ethics%20Facilitator%20Handbook%202017.odf a Board of
cational Examiners
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Which standard is ite Mostly moral or ethicale
1. Morality = A principcﬂ 2. Ethical
* Principles to judge Code of Conduct =
. changes an old
right and wrong S * Behavior expected
u Often used to IeTTer Of by the group or
eSS (sl recommendation profession
characier * Practical, shared
= More abstract, to show current principles promoting
subjective, more dates? fairness and
personal, may or expectations
may not be religious
http://www sai-iowa.ora/Educator%20Ethics%20Facilitators20Handbook%202017.odf ra Board of
Educational Examiners
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What's the diffe
Code of Conduct VS. Code of Ethics
Specific mandated or prohibited A set of principles that guide professional
behaviors that govern actions decision making
rules, regulations, discipline values, principles, judgment
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What's the diffe

# | NY State Code of Ethics

Educators nurture the intellectual, physical,

1 emotional, social, and civic potential of each
H Violations of IA Code of Conduct SHUG 2N
2 Educators create, support, and maintain
! Crimes, sexual or other immoral; challenging learming environments for all.
conduct with or toward a student. 3 Educators commit o their own learning in order fo
Misrepresentation, falsification of develop their practice.

i e, 4 Educators collaborate with colleagues and other

3 Misuse of public funds and property. professionals in the interest of student learning.

Violations of contractual obligations. .
Educators collaborate with parents and
Unethical practice toward other 5 community, building frust and respecting
5 members of the profession, parents, confidentiality.

students, and the community.
i 6 Educators advance the intellectual and ethical

6 Incompetence. foundation of the learning community.

57t Biennial NAME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 15

15

Hop on the E-Train!

Essential Ethics for the new Educator

. Resource Allocation

A. Equity issues
B. Fiscal authority & influence

.  Pedagogy

A. What to teach
B. How to teach

C. How to assess C. Budgets
. Enforcement Iv. Relationships V. Diversity
A. Activities — association, district, A. Conflicts with colleagues,
school, or union policies adminisntrators, or parents
B. Copyrightissues B. Boundaries with students
c. Teaching licensure and credentials c. Confidentiality
D. Students who break the law D. Honesty
‘ Lien, Joelle L. 2012. Ethical dilemmas of in-service music educators. Action, Criticism, and Theory for Music Education http://act.mavdavaroup.ora/articles/Lien]] 1.0df
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. Pedagogy . Resource Allocation
A. . A. oy
B. Christmas B. Compe’n’non nfluence
<. | Concerte c.| orGiftse

. Enforcement ~ Iv. Relationships V. Diversity
A. W ossociation, district, A. EEREI\ith colleagues,

(O

grators, or parents

nion policies .
~@8%es with sfudents

B. ssues B. BN
C. ensure and credentials C. [dm " g tiallity
D. ho break the law D. @
‘ Lien, Joelle L. 2012. Ethical dilemmas of in-service music educators. Action, Criticism, and Theory for Music Education biip://act.mavdavaroup.org/arficles/Lien]] 1.0df
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PA Law — Who's in Charge@¢

Statutes
Legislature

Tenured job Certification actions,
termination or Commission,

suspension Mandatory
Reporting

Regulations Case Law
Executive Judicial
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PA Code of Professional Practices & Conduct

Essential Ethics for the new Educator

“Professional conduct defines inferactions
between the individual educator and
students, the employing agencies, and
other professionails...”

pennsylvania

DEPARTMENT OF EDUCATION

“This chapter makes explicit the values of /
the education profession. When individuals /
become educators in this Commonwealth, 3

they make a moral commitment to uphold
these values.”

‘ http: pspc.education.pa.gov/Statutes-Regulations-Policies-Forms/Code-of-Professional-Practice-Conduci/Pages/default.asp.
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Sample Codes of “Conduct”

Essential Ethics for the new Educator

In the NAfME Eastern Division:

» Connecticut Code of Professional Responsibility for Teachers
httos://portal.ct.aov/-/media/SDE/Certification/ethics/code teachers pdfgla=en

EASTERN DIVISION » Delaware District/Charter School Codes of Conduct

httos://www.doe k12.de us/Page/3312

nfa We MBW/ » Maine Educators Code of Ethics
https.//eticoiep.unesco.org/en/file/88435 /downloadetoken=X77Dis4)
m e Todayhs M Si mi ) » New Jersey Dept. of Education Code of Ethics
h htto://mwwwistate njus/ethics/docs/ethics/doecode odf

» Rhode Island Educator Code of Professional Responsibility
https://wwwi.ride fi.gov/Portals/0/Uploads/Documents/Teachers-and-Administrators-
Excellent-Educators/Educator-Evaluation/Ed-Eval-Standards/RIProfResp.odf

» Vermont Rules of Professional Conduct
http://teachercodes iiep unesco org/teachercodes/codes/America/USA/Vermont.pdf
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Reflections:

1. What possible issues/concerns might this
scenario raise?

2. How could this situation become a violation of
school policy, code of conduct, or laws?g

3. In this siftuation, what are some potential

negative consequences for the students,
educators, and the community-at-large?

4. What responses/actions or proactive measures
will result in a more positive outcome?

57t Biennial NAME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 21
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'c IID = "illegal” which may add criminal and civil
penalties, fines, jail time, etc. Deg—rees Of
2, ORAMGE: “unethical” which will result in Misconduct llegal

significant discipline action, suspension or revocation of
certificate, and/or loss of job

3. @@[LD = “immoral” - no guarantee of major

consequences except may result in lowering of year-
end evaluation, earning a “warning” or “write-up,"” or a
job re-assignment

4. ﬂl"l.l: “unprofessional” — unlikely to result in

major consequences except damage to one's
professional reputation

s. .wE = inappropriate, unwise, “bad for
appearances” - no consequences

‘c G.l = not a misconduct or inappropriate

57t Biennial NAfME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 22
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#1

Essential Ethics for the new Educator

o

3o

. %2 Uneihicell=
Vielchieon o

Codeofl@endlct &

JOB:LOSS!

Unprofessional

Jane S. was a second-grade teacher who took a sick day to compete in a bikini contest on the Howard Stern show. In
addition to appearing in a bikini on the show, Mrs. S. also discussed her sexual relationship with her husband.

Degrees of
Misconduct s

N

+ Consequences

Although winning the contest, she had to resign from her teaching position after school administrators were informed of the
incident. She was also discharged “with cause” based on a violation of her contract.
57t Biennial NAME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 23
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{

Mock Jury — Code of Conduct Scenarios

#2
Degrees of
Misconduct

Essential Ethics for the new Educator

+ Consequences

Unprofessional

James C. is a middle school music teacher who was arrested for drunk driving. After several months, the teacher goes to
court and is convicted of the offense. When the district moves to have him fired for his conviction, Mr. C argues that this
offense has no influence over his ability to instruct his students. Also, the offense happened during the weekend on his
private time.

57t Biennial NAfME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 24
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Mock Jury — Code of Conduct Scenarios
#2

Essential Ethics for the new Educator

f e
[ @Uneﬂﬂeul—

Vielchion ©ii
Codeof@enElict &
JOB:LOSS!

Degrees of
Misconduct s

+ Consequences

Unprofessional

He did not win his argument...

He loss his job and faced criminal penalties! Although he still holds his teaching certificate, it is unlikely he will ever be
hired as a teacher in any state.
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Mock Jury — Code of Conduct Scenarios
#3

Essential Ethics for the new Educator

Degrees of
Misconduct e

+ Consequences

Unprofessional

Mrs. K is a high school choral director whose husband recently divorced her. During a lesson one day, Mrs. K breaks down emotionally in front
of her class. To calm everybody, she explains her emotional state to her students and discusses the end of her marriage. After school that day,
a male student visits Mrs. K to see if she has recovered. The student explains that his parents are also divorcing, and he understands her
feelings. The student begins stopping in to see Mrs. K more frequently and the pair begins spending more time outside of class supporting each
other. Her colleagues become suspicious of her relationship with the student and report the teacher's actions to their principal.
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#3

Essential Ethics for the new Educator

Degrees of
Misconduct s

N

‘\/ioloﬂon ©li
Codeof@enElict &
JOB:LOSS!

Unprofessional

Sharing her home life with her students, does this sound like she has only reached the level of being unprofessional?

After investigation, she was asked to resign from her position, and she complied. She did not lose her certificate... but
could have depending on state or district regulations and the extent of her off-school behavior.

+ Consequences

57t Biennial NAME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 27
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Mock Jury — Code of Conduct Scenarios
#4 Essential Ethics for the new Educator
Degrees of
Misconduct teel
y N 0
/&‘:" 8
/- =]
£ :
Z
Q
O
+
Rich W. is a high school band director who gives pet names to the female students in his ensembles. He calls them
“darling” and “sweetheart” but always refers to the male students by their first name. Some of the female students are
upset with Mr. W’s pet names and arrange to meet with the principal fo discuss their concerns.
57t Biennial NAfME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 28
28

© 2021 Paul K. Fox 14



NAfME Hop on the E-Train Essential Ethics for the new Educator
4/23/21

Hop on the E-Train!

#4

Degrees of
Misconduct s

‘\/ioloﬂon i
Coderoff@enduct
ST(_]TUS?

Unprofessional

Some misconduct may result only in a reprimand, being written up, lowering of year-end evaluation, or re-assignment.

+ Consequences
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Not defined in exact terms of law or policies

Not a focus of family morals or values on which you were raised
Not about issues of right/wrong or black/white, but shades of grey
More open-ended: a selection from a set of possible choices

» Decision-making depended on the circumstances of the situation

“Ethical behavior is doing the right thing when no one else is watching...
even when doing the wrong thing is legal.” — Aldo Leopold
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Who has a Code of Ethics?e

Essential Ethics for the new Educator

What other professional organizations embrace “fiduciary”
responsibilities and have established ETHICAL STANDARDS

i 2
and enforcement proc’rlces : Doctors, therapists/counselors of all

» 1847: American Medical Association types, attorneys, the clergy and

. o educators are “fiduciaries” — owing the
» 1932: American Bar Association highest legal duties of good faith and

. . . - frust, being bound ethically to actin
» 1952: American Psychological Association another party's best inferest.
» 1961: American Counseling Association Teachers are among the only fiduciaries
» 1984: American School Counseling Association receiving no formal ethics fraining and
must interactive daily with children as a

» 2014: American Nurses Association “captive audience.”
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Model Code of Ethics for Educators

Essential Ethics for the new Educator

» National Association of State Directors of  Development Partners
Teacher Education and Certification

American Association of Colleges of Teacher Education

. . American Federation of Teachers
» Principles o

Association of Teacher Educators

I ReSpOﬂSIblhTy to the PrOfeSSiOﬂ Council for Accreditation of Educator Preparation
Council of Chief State School Officers
National Association of Elementary School Principals
Il. ReSpOﬂSIbI'lTy TO STUdenTS National Association of Secondary School Principals
National Board of Professional Teaching Standards

IV. Responsibility to the School Community
V. Responsible and Ethical Use of Technology

National Education Association

|
|
|
|
Il.  Responsibility for Professional Competence :
|
|
|
|

National Network of State Teachers of the Year
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GPMCEE

MODEL CODE OF ETHICS FOR EDUCATORS

Prisciple I Responsibility to the Profession

The professional educator is aware that trust in wpon alevel of and
responsibiiy that may be higher than required by law. This entails holding one and other educators to the same
ethical standards.

. Acknowledging that lack of awaresass, knowledge, or snderstanding of the Code Is not, in itself, » defense to
a charge of unethical conduct;

3 nowsg s uphoiang e precece | AIAN'T kNOW it was wrong...”
regardiess of personal views; (A1)

3. Holding oneseif responsidle for ethi -

4. MonRoring sad maintaining sound mental, physical, and emctional health necessary 1o perform duties snd
services of ana o
Issues may intecfere with work-related duties;

5. Refraining within the
whoo! commenity;

. ..w...,.u..a,,f,, " didn't breokfhe law!”

7 h\n:vwnmdu« (| A, 5) vork
and contributions made by

B. The professional educator fulfils the obligation to address ond attempt to resoive ethicol issues by.

1. Confronting and taking P8 10 resolve conflicts the imalicit or expiicit
demands of a person or organization;

2. Maintaining fidelty to the Code by taking proactive steps when having reasos to believe that another educator

Principle u:
10 the of  indluding
demonstration of the knowledge, skiis required i
o Mgh ough.

BP 1. mcorporating into one's practice state and national standards, Incheding thase sPecic to one's discipine;

. , and frame
"What's the big deal about standardse”
(A1)
certification, licensure, aad training of one’s position;
5. Reflecting upon and aiseniing one’s professiossl stil, content knowledge, and competency on #n cngoing.
Basis; and
6. Committing 10 ongoing professional learning.

o

B.7he materiols, L%

1 ¥ work by citing i1 from publahed, of electronic
sources when disseminating information;

2 m‘mmnum»vudmlmwg “I needed to give him credite”

they bave Bevn wideced Vo guide educatonsl (|| B 1)
Congucting research in an ethical and responsit

, research, o
Creating. maintaining. storing. cne’s
rasesech and peactice, iy, state and nd
6. Uning data, data scurces, of findings accurately and relably,

,w

C. The professionsl educetor acts in the Best interest of olf students by:

1 increasing students” access 10 , activities, 10 provide v
equitable educational experience.

Working to engage the school community 10 close achievement, oppartunty, and sttainment geos; S0
3. Protecting stude

mayd invovedin seuation; " |
oy Siindiin ' “I'm not arat...” . I just do music in my clcss.’I’Don t
4. Neizhe il nor ncouraging Hvolous ethicalcomsiais solly to harm o resd (|, B, 2) m-amw’mm ask me to do anything else -
. & e eduentee premeresthe s (I, C, 2) e verbal
physical, emotional and suue: vuunuer .
[ within ond Beyond the
1. Influencing and supporting decisions and actions that pac educational a - T o
leadership and student services; 1. Reipacting stedents by taking into account |H4|v age. pender, culture, setting 4ad 10Ci0CONOMIC Context,
2. Engaging in respectiul discourse regarding issues that Impact the profession; x oriate st
: . v “ "
~ relevant sources incloging protessional ocganizations; .. It's JUST a glﬁ (. A’ 5) with stedents;
. i oramaesnt ‘(‘Whot's |)n it forme?e” m»: ot oo e o e o
5 s ten C * (.C.3&4 i e sfey and ek g of he suden nmind, 41
“Never ’rouch a student!” (iil, A, ¢)
NASDTEC 2015 ML/ /W w masiec s, Pagelof7 © NASDTEC 201> T/ [rww nasdie net, rvage z ot
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7. with JIS y and Increase the risk of harm to 3 mnuﬂ!nlu‘m education, and heakth
1 * being accordance ind state and fedaral laws;
8 Acknowledgngthi | . y corvenal 4. !olhbefnmm!hwhmun-mm&hu 3upports scademic schievement and related goals that
wsannsswnn MY students are my friends! _ promate the best interests of students;
9. tmﬂ(«wm‘vl student, .
ey A7) iy “Not another TEAM meeting2" (IV, B, 4)
s coreer, educstor the ad not R L TS T 9 I 14 R R SR TVt e 3 svvp g see DS,
Hlﬂ'd ‘while the former student was in school. or other upervised t
7. e assigned to 1t
L 8 on ethic of o preparation, order nd nd
1. Seeking to understand students’ educational, academic, personsl and social naeds as wel as students’ values, &, Worting o ensure s workplace enveanment at s reerom harassmert. 4
bedefs, and cuitural Background; m ”
w»p: gy, worth, of each inghidun but st eited ts, actual © meseiemenatesvcats | Was just teasing her...” (IV, B, 8)
pender, e el stats, tamily Sdonelers i
religion, age, disablity, race, ethnicity, socio-economic status, and culture; and 1. Advocating for policies end lews that 1PPOMS 88 e " d o
“ , . " “ y " uY el el stugents and famites;
“l'l'kz 52;Ne'rd-~~ or “He's not one of us! 2 c s, an indiduats I order 10 advance stugents’best
<y (B, 3 Interests without regard o personal reward or remuneration; and
opprope mies oy: . . 3. Maintaining the highest peofessional standards of accuracy, honesty, and appropriate disclosure of
Information when representing the school o« district within the community and in public communications.
1. Respecting the geivacy of studests aad the need 1o holé in confidence certain foems of student
documents, orinfor courme of o “Don’t ask for permission... beg for forgiveness!”
2. Upholding parests’/puardians’ legal r “ I (IV C 3)
o SOmaticatutiu St vatia Wait 'til you hear what i
= happened in class today!” T
state and federal laws and local polc/ . . Respecting intellectual property ownership rights (¢.g. oniginal lesson plans, district level curricula, sySabl,
(||| C ]) §radebooks, e1c.) when sharing materials;
Principle (V: Responsibility to the School Con r 3. Exhibring personal and professional conguct that Is in the best interest of the organaation, learning
The ive. with members of the schosl community, school community, and profession; and
communty, whie maintaining professiondl boundaries. 4 G of offer peefereatial traatmant by vesdars or an
Individual in & poriion of professional influence or power.
A The by
L = tmah and ‘bew £ e wHe's our preferred dealer, and always
atereses;
2 oemegsa - DON'T tEll My parents!” (v, A1) * ¢ takes care of us!” (IV, D, 4) ol
dhversity among members of the school community; 2 Ndaam oy Nip with Someone with whem the educator has
3. Consigering the imphcation of accepting gifts from or giving gifts 10 parents/guardians; and had 2 past personal relationihip and vice versa;
4. Maintaining appropriate confidentiality with respect to student information disclosed by or to 3. ¢ ind possibie 1 engaging
parents/guardians unless required by lew. with parests s gusrdiasy, stodent teachers, colleagues, sad supervisors; and
" ’ oo " 4, Ensur student teachers or interns do nat interfere
* prostolus & mn.:ponubllw 10 stadents, ther learning, and well-being.
L B3 and maintaining ¢ arise;
. - - e poliy;
“Dld you heor whot your colleogue said
about you?2” (IV,B, 1 &2)
© NASUTEL ZU1> € 201 ewee Aaudter ne Page 4ol 7
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Principle V: Responsible and Ethical Use of Technology

The seofessiona! educator comuiders the im

6t of conpuming, cr
throsgh all technologies. The ethical educator is vighant 1o ensure appropeiate boundaries of time, place and role are
maintained whan using electronic commaaication.

ting. distributing and communicating information

A The professional educotor stes technology in & responsible manser by:

B i ingrocel — . 3nd primariy for purposes of tesching 4ad learning per schaol
and district policy.
communication via techaciogy on ene’s interactions with students, calleagues, and the genera] sublic;

2. Staying abreast of current trends and uses of school technology,

“Isn't use of social media forbidden?2” (v, A, 1)

KSOWInG NOW [0 SCCRSS, GOCUTINT 853 UT PIOPFIRTATY MATEFIANS $9G UNGATIANGING How IO Fecognize and

considers the of wing and givect

thoas with

ravent plagiatiam by students and eecaton;
Understanding and abiding by the district's policy on the use of technology and communication;
Recognizing that some electronic commaunications are records under the Freedom of Information Act (FOW)
and state public access laws and should conider the implications of sharing sensitive Information

By either via | or parsonal and
Exercising prodence in maintainiag separate and professional virteal profles, keesing personsl ad
professionsl hves distinct.

"Have you Google searched yourself or
curated your old Facebook posts2” (V, A, 7)

state, and federal policy) inappropeiste and Megal materiah/images in electronk or other forms,
2. Respecting the privacy of students” presence on social media uniess given consent to view such infaemation
©f Hf there 13 & possidility of evidence of & risk of harm 1o the student or othery; and
Monitoring to the extent practical sad reporting
incidents and their potential Impact ca the student leaming environment.

e cyber bullying

C. The professional educator mointains confidentiobty in the use of technoiogy by.

Taking appropriste and reasonable messures to maintain confidentiaity of student infermation and
«ducational records stored or transmitted ThrQUEN the us of electronk of compater technokogY;
Understanding the intent of Federal Educational Rights to Privacy Act (FERPA) and how it applies 10 sharing
electionic student records: and

Ensuring that the rights of third parties, incluging the right of privacy, are not violated via the use of
technologies

D, The professional educater promotes the sppeopriate use of technology ks edcations! settings by:

1. Advocating for equal access to ey for all students, 4 . 3
Promoting the bemetas of " # various approge applcations with
colleagues, 3ppropriate school personnel, parents, and community members; and

Promoting technological applications (a) that are appropriate for students’ individsal meeds, (b) that studests

wncerstand how to ute and (c) that asist and enhance the tesching #nd learning procest.
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Glossary

Boundaries:

The verbal, physical, emotional and social istances that an educator mwst maintain i 0cder 19 ensure structure,
security, aed pregictabiity in an educational environment. Most often, the boundaries that are transgressed reate to
role, time and place. By respectiog contracted roles, appeopriate working howrs, and the location of the learming
environment, acare bosedaries ate i place for al members of tha schooling communty.

District/school gistrict
Thin Is often referred to a5 & “local education agency.” A “district” in this documant is defined 1 & public board of
education o other public authority legally constituted within a State for elther administrative control ot direction of,
or 10 perform a service function for, public elementary schools or secondary schools in a city, county, townshi, school
district, or othes poleical subdivision of a State, o for a combination of schaol districts or cownties that i recognized
In 3 State as an admisistrative agency for its public elementary schools o secondary schools. This can incluge charter
schoots, magnet schools, virtual magnet schools, regional educational school districts, or other eatities falling under

the definmion above.

Cuhure:

The customary beliefs, soclal forms, and material traits of a racial, religious, of soctal group, Inceeing the
features of by people in a place or time:

Eguear

EGucators are the target audience for the MCEE, and are defined as licensed educators. These include
paraprofessionals, teachers, teacher leaders, student support personnel and administratars. However, others who

Interact with stosents who are 201 under the uisices of
school secretaries, custosians of other school Latf are encouraged to sdopt of adupt this Model Code of Edueotor
Fthics. See 3 separate definition for “professional educator.”

ahic of care:
Responding with compassion 10 the needs of students

Ethical Decision-Making Modes:

Aframework ulilized by educators 1o guide decaion-making which includes professions! disportions; applicatle ks,
statutes, and polcies; the Model Code of fducotor £thics; and other guidelines that Rave been adopted and endoried

by educations! organizations.

Fiduciary relationhp:
Afiduciary relationship Is one in which 2 person Justifiably places confidence in another whose aid, advice, or
protection is assumed. Inherent in such fiduciary relationships is an imbalance of power. Educators have a nique
responsibiity, as the relationship between student and teacher d#fers from other peofessional/client relationships
(0.6 sttomays, physicians, clergy). Educators are ent
school hours and serve “ia loco parentis.*

Implici o [xplcit Demands of an Orgasization
Implict Semands are oftan subjective of Impled 4d reflect the culture of the schooling enveonment. Expicit
demands are dearly anticulated through mandates, policies, of statutes.

i www merriam-webater com dictraary cultire

& with the safety and weltare of students duriag and after
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Support for MCEE

State Education Departments
Arkansas (adopted)

Guam (adopted)

Hawaii (adopted)

Kentucky (endorsed)

Nevada (adopted)

North Dakota (adopted)
Pennsylvania (endorsed)
Vermont (adopted)

vV vV Vv vVVvyVvYyy

Preparation Programs and Districts

Vv VvV VYVYyVYY

American Public University (included)

lowa AACTE Chapter (endorsed)

iTeachU.S. (adopted)

Norwalk Community School District (frained)

Riverside County Office of Education (adopted)

University of Central Arkansas (endorsed)
University of Maryland (intfegrated)
University of Wyoming (adopted)
Western Governors University (endorsed)
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Support for MCEE

“Life cycle of a ’
music educator” *

@@@mﬁi&m@m and Retentio®
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Pennsylvania Music
Educators Association

37

Hop on the E-Train!

POST-TEST: “Which has the least validity?

Assess your “new”
knowledge about
ethics in education.

Here's the “ethics poll.”
Select your best answer.
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i . o I
POST-TEST: “Which has the least validity2
Essential Ethics for the new Educator
a. b. C.
Moral professionalism involves being Teachers, attorneys, doctors, nurses, Although not always defined in exact
well informed about students, education, counselors, therapists, and the clergy terms of school law or policies,
and content, confronting parents of have “fiduciary” duties: own the highest professional ethics are “standards that
underachieving students, cooperating legal duties of good faith and trust and assist practitioners within situation and
with colleagues to observe school are bound ethically to act in another systemic contexts in choosing the best
policies, and criticizing unsatisfactory party’s best interest. course-of-action.”
policies and proposing constructive
improvement. d . C.
A code of ethics outlines a set of The primary goal of ethics presentations
principles that affect decision making, is to emphasize the “minimum standards
while a code of conduct delineates of acceptable behavior” and focus on
specific behaviors that are required or specific illegal and unethical actions that
prohibited and governs actions. may result in disciplinary actions.
57t Biennial NAME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 39
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Hop on the E-Train!
. 3 o I
POST-TEST: “Which has the least validity?
Essential Ethics for the new Educator
The primary goal of ethics
presentations is to emphasize the
“minimum standards of acceptable
behavior” and focus on specific
illegal and unethical actions that
may result in disciplinary actions.
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Additional References

American Association of Colleges for Teacher Education webinar presentation Beyond the Obvious: The Intersection of Educator Dispositions, Ethics,
and Law by Troy Hutchings and David P. Thompson htipsi//smackslide.com/slide/ethical-equilibriym-gacte-2evrgh

Connecticut’s Teacher Education & Mentoring Program https://portal.ct.aov/SDE/TEAM/Teacher-Education-And-Mentoring-TEAM-Program

Education Week/Education Testing Service webinar presentation Professional Ethics — It's Rarely About Right or Wrong by Troy Hutchings
hitps://secure edweek.org/media/190402presentation.odf

ETS Protecting the Profession — Professional Ethics in the Classroom by Troy Hutchings hitps://www.ets.ora/s/proethica/pdf/real-clear-articles odf

lowa Board of Educational Examiners Ethics Facilitator's Guide 2017 hitp: gi-iowg.ora/Fducator%20Fthics%20Facilitator%20Handbook%20201 7. odf
National Association of State Directors of Teacher Education and Certification (NASDTEC) Model Code of Ethics for Educators:
hito://www.nasdiec.net/2, =MCEE D

NASDTEC blog-site hiips: nasdiec.net/bloapost/1757877/Ethics-and-Educators and An Introduction to Free and Currently Available Resources
hitps://cdnvmaws.com nasdiec.net/resource/collection/7C8F, -4OCF-4BSE-BOBA-

801DDA2IA3SF/Free and Availgble Resource: rev, Oct 2019 pdf

Nebraska Professional Practices C ission Qttps//nopc nebraska,go

Pennsylvania Department of Education Educator Ethics and Conduct Toolkit by Dr. Oliver Dreon, Sandi Sheppeard, and the Professional Standards and
Practices Commission: piip: psoc.educationoa.gov/Promoting-Ethical-Practices-Resources/Ethics-Toolkit/Pages/d
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Blog series (articles in reverse chronological order)
https://paulfox.blog/category/ethics/

Feedback or inquiries — Paul K. Fox:

*  paulkfox.usc@gmail.com
o 412.596.7937

Teacher Ethics Handouts and Links
hitps://www.pmea.net/council-for-ttrr/
https://paulfox.blog/becoming-a-music-educator/

57t Biennial NAfME Eastern Division Conference - April 23, 2021 - © 2021 Paul K. Fox 42

42

© 2021 Paul K. Fox 21


https://smackslide.com/slide/ethical-equilibrium-aacte-2evrqb
https://portal.ct.gov/SDE/TEAM/Teacher-Education-And-Mentoring-TEAM-Program
https://secure.edweek.org/media/190402presentation.pdf
https://www.ets.org/s/proethica/pdf/real-clear-articles.pdf
http://www.sai-iowa.org/Educator%20Ethics%20Facilitator%20Handbook%202017.pdf
http://www.nasdtec.net/?page=MCEE_Doc%20-
https://www.nasdtec.net/blogpost/1757877/Ethics-and-Educators
https://cdn.ymaws.com/www.nasdtec.net/resource/collection/7C8FAAA3-65CF-4B6E-B0B4-801DDA91A35F/Free_and_Available_Resources___rev._Oct_2019_.pdf
https://nppc.nebraska.gov/
http://www.pspc.education.pa.gov/Promoting-Ethical-Practices-Resources/Ethics-Toolkit/Pages/default.aspx
https://paulfox.blog/category/ethics/
mailto:paulkfox.usc@gmail.com
https://www.pmea.net/council-for-ttrr/
https://paulfox.blog/becoming-a-music-educator/

